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AGREEMENT entered into this day of 2004, by and between the BOARD OF EDUCATION, 
CONNETQUOT CENTRAL SCHOOL DISTRICT OF ISLIP, Suffolk County, New York 
(hereinafter referred to as the "Board") and the CONNETQUOT PARAEDUCATORS 
ASSOCIATION (hereinafter referred to as the "Association"). 
ARTICLE I 
RECOGNITION 
Section I 
During the period of this Agreement, the Board recognizes the Association as the exclusive bargaining 
agent for all teacher aides and teaching assistants. 
Section 2 
The Association and the Board affirm that they will abide by Civil Service Law Article XIV and the laws 
of the State ofNew York in general. 
Section 3 
During the term of this Agreement, the Association shall have the right to representation status. In the 
event the representation status of the Association is challenged, the Board will proceed according to the 
regulations of the Public Employees Relations Board as established pursuant to Article XIV of the Civil 
Service Law of the State ofNew York. 
Section 4 
In accordance with the provisions of Article XIV of the Laws of 1967 (Public Employees Fair 
Employment Act), and to encourage and promote effective and harmonious relationships and advance the 
cause of public education in Connetquot, the Association pledges that it will not assist or participate in a 
strike or impose an obligation to conduct, assist or participate in a strike, pursuant to Section 210 of this 
Act. The term "strike" as herein defined shall mean any strike or other concerted stoppage of work or 
slowdown. 
Section 5 
This Agreement shall be effectiv July 1, 2006 provided that the Board and the Association shall, by 
resolutions, ratify and approve the terms ereo and the Association authorize its President and the Board 
authorize its President to execute the same, and shall continue in effect untipune 30, 2010J 
Section 6 
Beyond the term of this Agreement, as provided in Section 5, the Board shall not be required to maintain 
the status quo except as required by law. 
Section 7 
The term employee(s) as used in this Agreement shall include unit members assigned to both instructional 
and non-instructional duties. Nothing contained in this contract shall prohibit the District from assigning 
any unit employee to either "instructional" or "non-instructional" duties. 
Section 8 
On or about October 1 of each year of the Contract, the District shall provide the Association with a list 
of the names of all unit members, which list shall be periodically updated. 
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Section 9 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE II
 
PRINCIPLES
 
Section 1 
Nothing contained herein shall be construed to require that such employees shall be members of the 
Association as a condition of employment, and recognition of the Association shall not interfere with or 
impair the rights of employees under the constitution or laws of the State of New York. 
Section 2 
In the event that any tenn or provision of the Agreement is contrary to any provisions of appropriate 
federal, state or local statutes or ordinances, then the provisions of said laws shall prevail in the particular 
instance. All other provisions of this Agreement shall remain in effect. 
Section 3 
The conditions set forth in this Agreement will not be changed in any way by the Association or the 
District and negotiations will not be reopened during the life of the Agreement, unless mutually agreed. 
Section 4 
Both parties to this Agreement recognize their responsibility to at all times act in good faith in carrying 
out any and all provisions of this Agreement. 
Section 5 
The Association recognizes the right of the Board and the Administration to direct and control 
management policies. 
Section 6 
This Agreement contains the entire Agreement between the parties; past practices, rules, regulations and 
policies of the District to the contrary notwithstanding, and shall supersede all conflicting past practices, 
rules, regulations and policies of the District. 
Section 7 
With respect to matters not covered by this Agreement which are mandatory subjects for collective 
bargaining under the Taylor Law, the Board agrees it will make no change without prior notice to the 
Association. 
Section 8 --Management Rights 
Except as expressly limited by other provisions of this contract, the District and Superintendent of 
Schools are charged by law to have in all respects, the superintendence, management, and control of the 
District. Hence, except as expressly set forth herein, no provision ofthis Agreement is intended, nor shall 
it have the effect of abridging nor violating the rights or obligations accorded to or imposed upon the 
District by the Education Law of the State of New York or any other law or rule or regulation having the 
force or effect of law. 
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ARTICLE III
 
NEGOTIATIONS PROCEDURE
 
Section 1 
By December 15, 2009, either party may notify the other of its intention to negotiate a succeeding 
Collective Bargaining Agreement. Attached hereto as Exhibit A and incorporated herein by reference are 
provisions for procedures to be followed in negotiations. 
ARTICLE IV
 
DUES DEDUCTION
 
Section 1 
A.	 The Board shall be authorized to deduct Association membership dues from the salaries
 
of the employees covered by this Agreement, in accordance with authorization cards
 
signed by such employees so long as such authorization shall remain in effect. The form
 
of the Dues Authorization Card, attached hereto as Exhibit B, and the term thereof are
 
incorporated herein by reference with the same force and effect as if fully set forth herein.
 
B.	 The total annual dues, as authorized by the said card shall be deducted in as nearly equal
 
installments as possible over ten (10) pay periods, commencing with the first payday in
 
October of each year of this Agreement.
 
C.	 1. All dues authorization cards shall be submitted by the Association to the Superinten­

dent by September 20 of each year of this Agreement.
 
2. During the period between February 1 and February 15 of each year of this Agreement,
 
additional authorizations may be submitted and the dues shall be deducted, based upon
 
the aforesaid authorizations, in eight (8) as nearly equal installments as possible, begin­
ning with the first payday in March of each year ofthis Agreement.
 
D.	 The Board shall cause the amounts so deducted to be transmitted to the Association
 
accompanied by a list of employees from whom dues were deducted and the amount
 
deducted from each.
 
E.	 Unit members shall be permitted to have payroll deductions for the purposes of allowing 
employee contributions toward NYSUT member benefits, NYSUT VOTE/COPE and 403-b. 
Section 2 
Except for gross negligence in the deduction and transmittal of the deductions to the Association, the 
Association agrees to hold the Board free from all liability in connection with dues deduc-tions and 
transmittals. 
Section 3 -- Agency Shop 
Subject to the following, the Board shall deduct from the salary of any employee who is included in the 
unit but is not a member of the Association an amount up to the equivalent of dues payable by a member 
of the Association. The Board shall transmit the monies so collected to the Association. The Board 
agrees to an agency shop fee deduction provision, as authorized by law, upon the following conditions: 
A.	 that the Board shall act only as a collection and disbursing agency as permitted under the
 
Taylor Law, Education Law and other relevant statutes and case law;
 
B.	 that the Board assumes no responsibility with respect to the ultimate use of said fees other
 
than collecting and disbursing same to the Association provided by law;
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C.	 that the Association represents to the Connetquot School District that it has an appeals 
procedure which is available to any individual member ofthe Association who wishes to appeal 
the application of the agency shop fee provisions of this Agreement; 
D.	 that as long as the Board complies with the law and this Agreement, the Association
 
agrees to save the Board harmless with respect to all demands, claims, awards, or judg­

ments assessed against the Board by reason of any claim made with respect to fees
 
collected under this provision. It is understood that in lieu of payment of counsel fees,
 
the Association shall provide appropriate representation to defend the District, should it
 
be necessary;
 
E.	 that a bargaining unit member wishing to appeal the agency fee shall be precluded from
 
using the contractual grievance procedure and such person shall look to the Association
 
for relief.
 
Section 4-Annualized Salary 
Solely for the purpose of attempting to equalize the paychecks for teaching assistants during 
the course of the year, their hourly rates will be converted to an annualized salary based upon 
the employee's regularly scheduled hours. This annualization of salary shall not be construed 
as conferring full-time status upon any teaching assistant, the parties understanding that all 
teaching assistants are part-time employees. 
ARTICLE V
 
ADMINISTRATION LIAISON
 
A.	 Building Meetings 
An Association representative from each school building shall meet periodically with the building 
principal at a time mutually agreed upon for the purpose of discussing building problems. 
B.	 President-Superintendent Meetings 
The Association President and the Chief School Administrator shall meet periodically to reVIew 
and discuss current problems and practices. 
ARTICLE VI
 
INFORMATION
 
Section 1 
A list of any vacancies in existing teacher aides and teaching assistants positions and of new teacher aide 
and teaching assistants positions created by the Board shall be posted for ten (10) school days, when 
created in each building, and the application procedure to be followed. Unit members shall receive first 
consideration for vacant positions for which they apply. In all employment determinations, the best 
interests and needs ofthe District shall be controlling. 
Section 2 
If available in the normal course of business, a master schedule of all employee assignnIents will be made 
available to the President of the Association. 
Section 3 
Each employee shall receive notice of tentative continuance of employment, when such deter-mination 
has been made by the District. 
Section 4 
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In the event of a change, the employee would be notified in writing and shall have the right to discuss the 
change with the Administration. 
ARTICLE VII
 
TRANSFERS, LAYOFFS
 
AND PROMOTIONS
 
Section 1 
All other factors being equal, length of continuous service since the last date ofhire by the District will be 
the determining factor in layoffs, recalls, transfers, new positions or openings. 
Section 2 
In layoffs, the District will first attempt to achieve reduction in force by attrition. Employees will be 
asked to indicate whether they plan to return for the next school year. If they do not reply in writing in 
the affirmative within ten (10) calendar days after notice, they shall be considered as resigning and shall 
be terminated forthwith if necessary to avoid layoff of another employee who has signified intention of 
returning. 
Section 3 
No new employee shall be hired while there are qualified employees on the recall list for available 
openings provided such qualified employees have not been on the recall list for more than one (I) 
calendar year and further provided that said recalled employee agrees to accept the assignment within ten 
(10) days of notice of assignment. An employee recalled before having been on the recall list for more 
than one (1) calendar year shall suffer no reduction in seniority or in step. 
Section 4 
Notwithstanding the foregoing, in the event of a school closing, current unit members working in the 
closing school shall have the right of first refusal to any vacant position in the District. Transfer to the 
vacant position may be deferred until the next following September. 
Section 5 
Unit members shall be given prior notice of transfers occurring during the school year and an opportunity 
to discuss the same with the Superintendent of Schools and/or hislher designee. 
ARTICLE VIII
 
PROTECTION OF EMPLOYEES
 
Section 1 
If any employee is assaulted in connection with hislher employment, he/she shall give the building 
principal written notice of that fact, within seventy-two (72) hours of the incident (unless physically 
unable, in which case notice shall be given as soon as possible). The Board shall comply with a request 
from such employee for non-confidential information in the possession of the District relating to the 
incident or the person involved; however, if any of the persons involved is under the age of eighteen (18) 
years of age only the name and address of that person shall be given. 
Section 2 
An employee assaulted in the course of employment in the proper discharge of such employee's duties 
shall receive full pay even though disabled from performing said duties as a result of an assault for the 
period of such absence not to exceed one (1) year. The Board shall pay the difference between any 
amounts received from employee insurance carriers and the full sum of the employee's salary and no part 
of such absence will be charged to the employee's annual sick leave. The Board's obligation in this 
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matter shall continue for a maximum period of one (1) calendar year from the date of assault. The Board 
may require the employee to be examined by a physician selected by the Board. 
Section 3 
Employees shall be entitled to union representation when the District conducts an investigatory interview 
with such employee under circumstances which the District believes could lead to discipline of the 
employee. Any employee dismissed or otherwise disciplined shall be given reasons for such action. An 
employee may request union representation of hislher choosing at any meeting at which notice of 
discipline and the reasons for such discipline are provided. Except as set for the below, Teaching 
Assistants with three (3) or more years of employment as such shall not be suspended or terminated 
without just cause. Any teaching assistant employed as such at the commencement of the 2007-2008 
school year shall be entitled to the just cause protection after two (2) years in that position. "Just Cause" 
for purposes of this section shall mean: (i) misconduct, insubordination or incompetence; (ii) the District 
provided the employee with an opportunity to be heard; and (iii) the penalty is reasonably related to the 
offense. The union shall be entitled to a review of any just cause determination through binding 
arbitration. 
Section 4 
The Superintendent will provide for, at his discretion, a posting of all available inservice courses for 
training in carrying out employee duties and responsibilities. If such course is provided, it will be open to 
all employees in the group or class for which the course is designed. The foregoing does not apply to 
title-funded courses. 
Section 5 
Except in emergencies, oral criticism of the work performance of a unit member by an administrator shall 
be accomplished in a discrete manner away from the hearing of others. 
ARTICLE IX 
OBSERVATION, EVALUATION AND RECORDS 
Section 1 -- Principles 
A.	 All monitoring and formal observation of the work performance of an employee shall be
 
conducted with the full knowledge of the employee.
 
B.	 If discipline procedure goes beyond the building level, then a unit member may request that 
a representative of the Association be present. 
Section 2 -- Report Procedure 
A.	 All observation and evaluation reports will be discussed with the individual following
 
his/her perusal, preferably within two (2) weeks. The individual will sign the report to
 
show he/she has read it before the report goes into hislher folder. The employee will
 
receive carbon copies of all his/her observation or evaluation reports.
 
Section 3 -- Personnel File 
A.	 The contents of each individual's personnel file shall not be available to the public unless
 
required by law.
 
B. Upon request and in the presence of an Administrator or hislher designated representa- tive, 
each individual shall have access to his or her own personnel file, excluding confidential material 
such as pre-hire recommendations or evaluations, in the Central Administration Office during regular 
office hours. The individual shall be permitted to copy non-confidential documents in hislher file at the 
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Central Administration Building. The individual shall be entitled to be accompanied by a 
representative of the Association when examining his/her file. 
C.	 If any derogatory material is to be placed in a file, it must be shown to the individual be-fore it 
may be placed in the individual's Central Administration file. The individual will sign a 
statement to verify that the material has been shown to himlher. The employee shall have the 
right to respond to such material in writing which shall be placed in his/her personnel file. 
ARTICLE X
 
GRIEVANCE PROCEDURE
 
A.	 Definitions 
1. The term "Board of Education" means the duly elected members of said Board, 
Connetquot Central School District ofIslip. 
2. The term "Superintendent" means the Superintendent of Schools. 
3. The term "Principal" means the principal of the school or his designee. 
4. "Grievance" shall mean only an alleged violation of the provisions of this Agree­
ment. 
5. The term "Complainant" shall mean the employee who submits a grievance or the 
Association. 
6. "Group Grievance" is a grievance which affects more than one complainant
 
similarly situated and the relief sought can be applied to all the Complainants in
 
one answer, or in like manner.
 
7. The term "Respondent" shall mean any person against whom a grievance is sub­
mitted. 
8. A "Party in Interest" is the person making the claim of alleged violation of the 
provisions of this Agreement or against whom action might be taken. 
9. Grievance Time Periods - No grievance will be entertained unless commenced at 
Step 1 within thirty (30) school days after the employee knows or should have 
known of the act or conditions on which the grievance is based, provided, 
however, that if the grievance arose during the last ten (10) school days of the 
school year no grievance will be entertained unless commenced at Step 2 within 
thirty (30) days after the close of the school year. If a decision at the appropriate 
step is not appealed to the next step of the procedure within the time limit 
specified, the grievance shall be deemed abandoned and discontinued and further 
appeal under this Agreement shall be barred. 
B.	 Grievance Procedure 
Section 1 
A grievance must be in the form of an affidavit sworn to by the employee before a Notary Public of the 
State of New York and shall contain the following information: 
(1) Name and position of the aggrieved party, date of filing. 
(2) Identity of the contract provision involved in the grievance. 
(3) Time and place where the alleged events or conditions constituting the
 
grievance existed.
 
7 

(4) Identity of the party responsible for causing the said events or conditions if 
known to the aggrieved party. 
(5) A general statement of the nature of the grievance. 
(6) A statement of the redress sought by the aggrieved party. 
Section 2 
A.	 Step 1 - Discussion: The first step of the grievance procedure shall be discussion be­

tween the party or parties of the grievance and the immediate supervisor. No grievance
 
shall be entertained at Step 2 until five (5) school days after the date of the initial original
 
discussion. At least one (I) additional meeting shall be held if either party deems it
 
necessary within the time limit. This time may be extended by mutual consent. If such
 
grievance is not satisfactorily resolved at this time, the aggrieved party or parties may
 
appeal in writing following the procedures indicated in Section 1 to the Superintendent or
 
his designee within ten (10) days after the last Step 1 meeting.
 
B.	 Step 2 - Hearing (Superintendent): The Superintendent or his designee shall hold a
 
hearing with the parties within fifteen (15) days after receiving the Affidavit from the
 
grievant. The Superintendent or his designee shall be the hearing officer for the hearing.
 
The grievant may be accompanied by a representative of his/her own choosing and the
 
immediate supervisor may be represented by a member of his/her choosing. The Superin­

tendent or his designee will send a written report of his decision to the aggrieved party
 
and to the immediate supervisor within ten (10) days after the conclusion of the hearing.
 
If such grievance is not satisfactorily resolved at this step within ten (10) days after
 
receipt of the decision of the Superintendent or his designee, the aggrieved party or
 
parties may appeal in writing following the procedures set forth in Section 1 to the Board.
 
Such appeal will be directed to the President of the Board.
 
C.	 Step 3 - Hearing (Board): The Board will conduct a special meeting held in Executive 
Session within fifteen (15) days after the date of filing of the Step 3 appeal. The 
aggrieved party or parties, along with the representatives, if any, and the immediate 
supervisor and his/her representative, if any, shall be present at this review. The Board 
shall make a decision and communicate this decision to the party or parties of the grievance and the 
immediate supervisor within fifteen (15) days of the conclusion of the review. 
Section 3 
A.	 Within five (5) days after receipt of the Board decision, the aggrieved may request by
 
written notice to the Board that the matter be submitted to arbitration. If agreement is not
 
reached on selection of an arbitrator within ten (10) days thereafter, the American
 
Arbitration Association or Public Employment Relations Board (PERB) shall be
 
requested to submit a panel or panels of arbitrators for the parties to make a selection
 
according to the rules of the organization submitting the names.
 
B.	 The arbitrator may not add to, subtract from or modify in any way, manner or means the 
terms of this Agreement. The cost of the arbitrator shall be shared equally by the Board 
and the Association. Except for the review of 'just cause" in connection with suspension or 
termination of a teaching assistant, which is binding in accordance with Article VIII, Section 3 the 
decision of the arbitrator shall not be binding on either party but shall be advisory only. 
ARTICLE XI 
WORKDAY AND WEEK 
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A.	 The normal daily work schedule, for unit members hired on or before 2008, shall be no less 
than four (4) hours and fifteen (15) minutes except for positions currently scheduled for less 
hours), nor more than six (6) hours. The normal daily work schedule for unit members hired 
after 2008, shall be no less than three (3) hours and forty-five (45) minutes, nor more than 
six (6) hours. 
B.	 As additional hours become available through attrition, the creation of additional time or other 
means, said hours shall be assigned to current unit members, when possible. 
C.	 Unit members shall be paid for their regularly scheduled hours if school opens late or closes 
early due to inclement weather or emergency. In the event of such early dismissal or delayed 
opening, the District may require unit members to work on that day hours that are outside of 
their regularly scheduled hours, so long as the total hours for that day do not exceed the 
number of hours the employee regularly works. 
ARTICLE XII 
WORK YEAR 
A.	 The normal work year for unit members shall be 180 days. 
B.	 The Superintendent, following decision with the Association President, shall promulgate 
a work year calendar prior to the opening of school in September of each year. 
C.	 Unit members shall attend the day designated by the Superintendent as his conference 
day. Unit members will be paid their regular wages for such attendance, which shall be in 
addition to the regular work year. 
D.	 One working day per year shall be designated as teaching assistants/teacher aides Recognition 
Day. 
ARTICLE XIII
 
LEAVE DAYS AND HOLIDAYS
 
A.	 Sick leave for personal illness of the employee will be granted on the basis of seven (7) days per 
year with no loss of pay for all employees regularly scheduled to work 21.15 hours or more per 
week. However, first year employees will be credited with sick leave at the rate of one day each 
six weeks of employment. Unused days will be cumulative. 
B.	 Unit employees shall be granted three (3) holidays. The three days shall be Thanksgiving, 
Christmas and Memorial Day. In addition, teaching assistants will be entitled to Columbus Day 
as a fourth holiday beginning with the 2007-2008 school year, and New Year's Day for a total of 
six (6) holidays beginning with the 2008-2009 school year. 
C.	 Unit members shall be granted up to five (5) days bereavement leave in the event of death of a 
parent, parent-in-law, spouse, child, sibling, sibling-in-law, grandparent or grandparent-in-law. 
D.	 An employee shall be entitled to an unpaid leave of absence for a period of a maximum of one 
year for the purpose of child care or by reason of illness in the immediate family defined as 
spouse, child, parent or in-law. 
E.	 Workers' Compensation: When personnel have utilized accumulated sick leave due to on-the­
job "temporary disability," and have been paid by the District for such time taken, all 
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reimbursement received from Workers' Compensation for such disability must be returned to the 
District to the extent of the number of sick days utilized by the employee during the disability. In 
such instances, sick leave will be recredited on a proportionate basis. 
ARTICLE XIV 
PAY SCHEDULE 
1.	 Teacher aides hired prior to the 2007-2008 school year, the paraeducators' salary 
schedule shall be increased as follows: 
2006-2007 - 3.5% increase to the 2005-2006 schedule 
2007-2008 - 2.75% increase to the 2006-2007 schedule 
2008-2009 - 0% increase
 
2009-2010 - 2.75% increase to the 2008-2009 schedule
 
2.	 Teaching assistants shall receive an increase for the 2006-2007 school year by increasing 
The paraeducators' salary schedule from 2005-2006 by 3.5%. The salary schedule for the 
2007-2008 school year shall be: 
Step 1 - $15.50
 
Step 2 - $15.81
 
Step 3 - $16.13
 
Step 4-$16.45
 
Step 5 - $16.78
 
Step 6-$17.11
 
Step 7 - $17.46
 
Step 8 - $17.80
 
Step 9 - $18.16
 
Step 10 - $18.52
 
Step 11 - $18.89
 
Step 12 - $19.27
 
For 2008-2009, the 2007-2208 schedule shall be increased by 4%.
 
For 2009-2010, the 2008-2009 schedule shall be increased by 4%
 
Note: Placement on the 2007-2008 schedule shall reflect service provided by any teaching
 
assistants as members of this unit prior to 2007-2008.
 
3.	 Teacher aides hired for the 2007-2008 year and later, the salary schedule for the 2007-2008 
Shall be as follows:
 
Step 1 - $9.00
 
Step 2 - $9.16
 
Step 3 - $9.33
 
Step 4 - $9.50
 
Step 5 - $9.67
 
Step 6 - $9.58
 
Step 7 - $10.03
 
Step 8 - $10.21
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Step 9 - $10.40
 
Step 10 - $10.59
 
Step 11 - $10.78
 
Step 12 - $10.97
 
For the 2008-2009 and 2009-2010 school years, these teacher aides shall receive step only. 
Notwithstanding this paragraph, teacher aides hired during the 2007-2008 school year prior to the 
ratification of this Agreement, shall retain the rate of pay established at the time of their initial hire 
through June 30,2008. If they are employed again after June 30, 2008, they shall be paid in accordance 
with the 2007-2008 Schedule as set forth in Paragraph 3. 
B.	 If a unit member, after his/her regular work day, is asked to substitute for an absent unit member, 
the unit member performing such service shall be paid at his/her regular rate of pay. 
C.	 Upon the submission of an appropriate voucher designated by the Business Office, unit
 
members incurring out-of-pocket expenses during a school field trip shall be reimbursed
 
for the same.
 
D.	 Unit members shall be entitled to longevity pay pursuant to the following schedule: 
After ten (10) full years of service - $200
 
After fifteen (15) full years of service - $450
 
After twenty (20) full years of service - $600
 
E.	 The above shall be paid in a lump sum on the final payday in June. 
ARTICLE XV
 
RETIREMENT RIGHTS
 
Upon employment, the District shall give an employee notice of eligibility under the New York State 
Employees' Retirement System. The parties agree that for purpose of New York State Employee's 
Retirement System calculations only and for no other purpose, the six hour day shall be considered a full 
work day. 
ARTICLE XVI
 
ASSOCIATION RIGHTS
 
One Association mailbox shall be provided in each school. A bulletin board shall be provided in each 
school for Association use. The Association shall assume responsibility for any and all Association 
material. A copy of all material shall be given to the building principal before posting or placing in 
mailbox. 
A total of five (5) union days shall be granted each year for one umon designee to attend union 
conferences, workshops, etc. 
ARTICLE XVII
 
MISCELLANEOUS
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-------------
A.	 Unit members shall have the right to apply for and be interviewed in connection with
 
openings within the District for the position of Teacher Assistant provided they are
 
qualified and certified for said position.
 
B.	 Unit members hereby waive the right to eligibility for participation in any health
 
insurance plan or program provided by the District.
 
ARTICLE XVIII
 
SMOKE FREE SCHOOLS
 
No smoking shall be permitted in the buildings or on the grounds of the Connetquot School District. 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their proper 
officers. 
CONNETQUOTPARAEDUCATORS BOARD OF EDUCATION 
ASSOCIATION CONNETQUOTCENTRALSCHOOL 
DISTRICT OF ISLIP 
By: By: 
DENISE SHEAHAN BRINGMANN MICHAEL KEALEY 
President President 
By: 
ALAN B. GROVEMAN, Ed.D. 
EXHIBIT A 
A.	 Both parties agree to adhere to the provisions, procedures and rules of the Taylor Law 
during the negotiation process. 
B.	 Negotiations sessions will be conducted during normal business hours (9:00 a.m. to 
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5:00 p.m.) unless mutually agreed to change these hours. The fact that the Board shall or 
may have participated in negotiating sessions with other units in the District during hours 
other than normal business hours shall not establish a precedent or practice which would 
require the Board to negotiate with this Association during other than normal business 
hours (9:00 a.m. to 5:00 p.m.) unless specifically agreed to by the Board. 
C.	 Negotiations sessions will not exceed two (2) hours unless mutually agreed to extend 
these time limits. 
D.	 Employees who are on the negotiation team will not be excused from assigned job re­
sponsibilities, unless the District deems it essential. In such cases, members of the 
negotiations team will suffer no loss ofpayor benefits for time spent negotiating. 
E.	 Tentative agreements may be reached during the course of negotiations on any issue; 
however, tentative agreements are not final until agreement is reached on the entire 
contract. 
F.	 All matters discussed and considered during negotiations will remain confidential until 
agreement has been reached or impasse declared. 
G.	 When a tentative agreement shall have been reached by the respective negotiating teams 
covering all areas being negotiated, the tentative agreement shall be reduced to writing in 
terms acceptable to both negotiating teams; the same shall be submitted to the Associa­
tion and its membership for approval, ratification and signature by the duly authorized 
officers of the Association; the same shall be submitted to the Board for its approval, 
ratification, and signature. This Agreement shall remain tentative until it has been 
approved by the Board and the Association with the signatures affixed of the duly 
authorized officers. 
EXHIBITB 
DUES DEDUCTION AUTHORIZATION 
Social Security Number: _ 
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-------------------------------
Last Name First Name Middle Initial 
District Name:
To the Board of Education: 
You are hereby authorized to deduct from my salary and transmit to said organization, dues as certified by 
said organization. I hereby waive all right and claim to said monies so deducted and transmitted and 
relieve the Board of Education and all its officers from any liability therefor. I revoke any and all 
instruments heretofore made by me for such purposes. This authority shall remain in full force and effect 
while I am employed in this school system, or until revoked by me in writing on thirty (30) days notice. 
Such notice shall be sent to the Superintendent of Schools. 
Member's Signature 
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PARAEDUCATORS
 
SALARY SCHEDULE
 
STEP 2002-2003 2003-2004 2004-2005 2005-2006 
1 12.42 12.92 13.42 13.92 
2 12.65 13.15 13.65 14.15 
3 12.88 13.38 13.88 14.38 
4 13.14 13.64 14.14 14.64 
5 13.39 13.89 14.39 14.89 
6 13.69 14.19 14.69 15.19 
7 13.96 14.46 14.96 15.46 
8 14.19 14.69 15.19 15.69 
9 14.43 14.93 15.43 15.93 
10 14.74 15.24 15.74 16.24 
11 15.05 15.55 16.05 16.55 
12 15.36 15.86 16.36 16.86 
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